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Staying  Power 


The  February  26,  1969,  Washington 
Conference  on  the  Employment 
of  the  Blind  is  over;  yet  in  a 
larger  sense  it  is  really  prologue. 

The  sight  was  eloquent  ...  the 
sound  was  the  story  by  example. 

The  sincerity  of  Senator  Jennings 
Randolph,  the  inspiring  words  of 
Mary  Switzer,  the  quiet 
persuasiveness  of  Douglas  McFarland, 
the  enthusiasm  of  Edward  F.  Rose, 
the  humor  and  no  nonsense  approach 
of  Eddie  Walker  who  was  a  real 
joy,  the  articulateness  of  B.  Frank 
White,  the  quiet  discernment  of  the 
Taxpayer  Service  Representatives, 
the  miracle  of  all  the  workers  .  .  . 
Maxine  Dorf,  Linda  Teixeira,  Jim 
Hyde,  McKinley  Young,  Sue 
Prince  .  .  .  The  amazement  of 
those  who  heard  Robert  Bray  tell  of 
the  Library  of  Congress,  “So  All 
May  Read”  .  .  .  and  on  .  .  .  and 
on! 

The  Washington  Conference  on  the 
Employment  of  the  Blind  moved 
forward  despite  the  cab  strike  and 
other  barriers.  Most  of  the  400 
who  came  to  the  opening  session 
were  there  for  the  final  session. 

Staying  power.  People  stayed 
because  they  wanted  to  stay.  The 
skeptical  were  convinced.  Quiet 
persuasion. 


Nicholas  J.  Oganovic 
Executive  Director 


Conference  Opening 


The  Washington  Conference  on  the 
Employment  of  the  Blind  was  held 
on  February  26,  1969,  at  the 
Smithsonian  Museum  of  Natural 
History  in  Washington,  D.C.  Its 
sponsors  were  The  Library  of  Congress, 
The  Internal  Revenue  Service, 
Department  of  Health,  Education 
and  Welfare,  The  Veterans 
Administration,  The  Civil  Service 
Commission,  and  WRC  Radio  Station. 
The  first  inter-agency  conference 
devoted  to  the  employment 
problems — and  the  potential  of  the 
blind — was  chaired  by  Mr. 

Nicholas  J.  Oganovic,  Executive 
Director  of  the  Civil  Service 
Commission,  and  assisted  by  Mr. 

A.  J.  Schaffer,  Director,  Personnel 
Division,  Internal  Revenue  Service. 
Other  participants  were: 

Honorable  Jennings  Randolph — 

U.S.  Senator 

Mr.  Joseph  Hunt,  Commissioner 
Rehabilitation  Services 
Administration 

Health,  Education  and  Welfare 

Miss  Mary  Switzer, 

Administrator 

Social  and  Rehabilitation  Service 
Health,  Education  and  Welfare 

Mr.  Richard  Denham, 

Program  Manager 
WRC  Radio 
Washington,  D.C. 

Mr.  Edward  Walker 
", Joy  Boys” 

WRC  Radio 

Mr.  William  Smith 
Deputy  Commissioner 
Internal  Revenue  Service 

Mr.  B.  Frank  White 
Southwest  Regional  Commissioner 


Internal  Revenue  Service 

Mr.  Jack  McSpadden 
Little  Rock  District 
Internal  Revenue  Service 

Mr.  Samuel  Greenspan 
Manhattan  District 
Internal  Revenue  Service 

Mr.  Larry  Truttier 
Atlanta  District 
Internal  Revenue  Service 

Mr.  Robert  S.  Bray,  Chief 
Division  for  the  Blind  and 
Physically  Handicapped 
Library  of  Congress 

Mr.  Douglas  McFarland,  Chief 
Division  of  the  Services  for  the  Blind 
Health,  Education  and  Welfare 

Mrs.  Maxine  Dorf 
Library  of  Congress 

Miss  Linda  Teixeira 

Housing  and  Urban  Development 

Mr.  James  Hyde 
Bureau  of  the  Budget 

Mr.  McKinley  Young 
Veterans  Administration 

Miss  Susan  Prince 
Department  of  Justice 

Mr.  Edward  Rose 
Director,  Selective  Placement 
Civil  Service  Commission 

The  comments  of  all  these  persons, 
blind  and  sighted,  who  have 
dedicated  their  lives  to  helping  blind 
people  to  be  placed  in  work  or 
demonstrating  a  capacity  for 
overcoming  the  handicap  of 
blindness — carried  out  the  purpose 
of  the  Conference: 

.  .  to  explain,  extend  and  expand 
employment  opportunities  of 
qualified  and  efficient  persons  .  .  . 
who  are  blind." 


Opening 


The  Honorable  Jennings  Randolph, 
United  States  Senator  from  West 
Virginia,  spoke  first.  He  eloquently 
described  the  early  break¬ 
throughs  in  employment  of  the 
blind.  It  was  Senator  Randolph  who 
in  the  early  1930's  sponsored 
legislation  which  established  the 
vending  stands  for  the  blind  and 
throughout  the  years  has  maintained 
his  interest  in  efforts  to  utilize  the 
handicapped. 

He  congratulated  those  who  have 
worked  to  expand  the  opportunities 
for  blind  persons,  and  recalled, 

"Before  the  blind  vending  stands 
were  established,  people  had  the 
notion  that  about  all  a  blind  person 
could  do  was  stand  on  a  street 
corner  with  a  cup.” 

Of  course  this  has  changed,  and  the 
Senator  pledged  himself  to  continue 
to  support  the  program. 

Mr.  Oganovic,  in  his  opening 
remarks,  praised  the  agencies  for 
their  fine  results  and  made  special 
mention  of  IRS  for  its  efforts  in  training 
and  employing  blind  Taxpayer 
Service  Representatives.  He  said 
he  was  greatly  impresed  by  the 
fact  that  blind  employees  are 
helping  sighted  taxpayers  prepare 
their  returns. 


Mr.  Oganovic  said,  "In  many  ways 
blind  people  are  more  sighted  than 
those  with  sight.”  He  concluded: 

“If  each  day  we  help  someone 
less  fortunate  than  we — and 
remain  anonymous  in  so  doing — 
we  are  making  a  definite 
contribution  to  humanity 


Keynoter-Miss  Switzer 

Mr.  Joseph  Hunt  introduced  Mary 
Switzer,  who  has  for  many  years  been 
the  leader  in  rehabilitation  work,  and 
is  presently  Administrator  of  the 
Social  and  Rehabilitation  Service 
of  Health,  Education  and  Welfare. 

She  identified  two  obstacles  to  the 
effective  use  of  the  blind  and 
handicapped:  "Bureaucratic  barriers” 
and  the  isolation  of  blind  workers 
in  shops  throughout  the  country. 

So  many  times,  qualified  handicapped 
persons  are  not  hired  because  there 
is  no  thought  given  to  their 
abilities.  The  mistaken  notion  is  that 
if  they  are  blind  or  handicapped, 
then  they  cannot  do  the  job  as 
well  as  someone  else.  And  even 
if  they  can  perform  on  the  job,  it's 
just  too  much  trouble  for  everyone 
concerned. 

In  closing,  Miss  Switzer  was  most 
complimentary  to  IRS  for  "wisdom, 
imagination  and  understanding  in 
breaking  down  barriers  and  moving 
ahead.  IRS  is  doing  a  good  public 
relations  job  in  addition  to  providing 
opportunities  for  the  blind.” 


The  IRS  Story 


Eddie  Walker 

Eddie  Walker,  a  Washington  disc 
jockey  (WRC-NBC  Joy  Boys) 
chatted  at  length  about  his  own 
experience  and  the  difficulties  in  the 
entertainment  world.  He  pointed 
out  that  there  are  three  general 
areas  that  blind  people  must  be 
aware  of  if  they  are  to  be 
successful.  (1)  Personal  appearance; 
the  blind  must  try  to  look  like  sighted 
people.  (2)  Mobility  is  equally 
important.  Employers  should  not 
have  to  cater  to  individual  whims 
and  the  visually  handicapped  must 
learn  their  way  around  the  office. 

(3)  Blind  people  must  be  geared  to 
the  particular  type  of  work  they 
are  seeking  and  recognize  not  only 
their  capabilities  but  also  their 
limitations.  They  must  have 
confidence  and  know  what  they  can 
do  well. 

Eddie  Walker  underscored  Miss 
Switzer's  comments  about  the  blind 
often  being  isolated  but  noted 
progress  that  has  been  made  in 
“getting  blind  people  out  of  the 
workshops  and  into  the  mainstream 
of  regular  business  activity.” 


The  afternoon  session  opened 
with  “The  IRS  Story”  with 
particular  emphasis  on  the  program 
begun  in  1966  to  train  and  employ 
the  blind  as  Taxpayer  Service 
Representatives.  This  training 
project  was  supported  by  a  $100,000 
grant  from  the  Rehabilitation  Service 
Administration  of  HEW  and  has  been 
very  successful.  IRS  is  committed  to 
a  three  year  program  to  employ 
between  75  and  100  blind  Taxpayer 
Service  Representatives. 

Mr.  William  Smith,  Deputy 
Commissioner  of  IRS,  introduced  B. 
Frank  White,  Southwest  Regional 
Commissioner,  as  the  IRS  spokesman, 
and  chairman  of  a  panel  of  3  blind 
Taxpayer  Service  Representatives. 
Mr.  Smith  mentioned  his  own  back¬ 
ground  in  rehabilitation  work  at  the 
Veterans  Administration  and  said 
that  he  continues  to  have  a  deep 
interest  in  the  handicapped  program. 

In  introducing  B.  Frank  White,  he 
pointed  out  that  Frank  is  not  afraid 
to  take  new  and  daring  steps 


without  which  nothing  great  can  be 
accomplished. 

Mr.  White  stated  that  many  of  the 
talents  and  qualities  we  need  are 
distributed  among  the  handicapped 
and  this  source  is  virtually  untapped. 

He  quoted  Father  Thomas  J.  Carroll 
as  follows: 

" The  work  of  educating  the  public 
is  the  responsibility  of  all  agencies 
and  institutions  for  the  blind,  of 
everyone  interested  in  some  one 
blind  person  and  in  the  problem 
of  the  handicapped.  Ultimately  it  is 
the  responsibility  of  all  of  us 
who  go  to  make  up  society.” 

Mr.  White  commented  that  all  of  us 
have  the  social  responsibility  of 
becoming  better  informed  about  the 
capabilities  of  our  fellow  human 
beings.  He  mentioned  the  breakthrough 
in  the  IRS  in  assigning  women  to 
positions  considered  previously  to 
have  been  reserved  exclusively  for 
men — “IRS’s  world  did  not  collapse, 
instead  a  new  source  of  talent  was 
made  available." 

He  stated  that  IRS’s  Southwest 
Service  Center  at  Austin  employs  308 
handicapped  people.  Mr.  White 


observed  that  most  employers  have 
not  learned  that  there  are  more  jobs 
that  the  handicapped  can  do 
than  jobs  they  cannot  do. 

Mr.  White  paid  tribute  to  Fred 
Johnson,  District  Director  in  Little 
Rock,  for  spearheading  the  hiring  of 
the  visually  handicapped,  and  made 
these  comments: 

IRS  is  committed  to  a  3-year 
program  to  hire  between  75 
and  100  blind  Taxpayer  Service 
Representatives. 

Orientation  of  the  supervisor  is 
equally  as  important  as  the 
orientation  of  the  blind  employee. 

There  are  43  blind  persons  on 
rolls  within  the  IRS,  34  of  whom 
have  been  appointed  in  the  last 
two  years,  attesting  to  the  emphasis 
currently  being  placed  on  this 
program. 

We  have  made  a  dent  in  the 
prejudices  and  false  concepts 
previously  held. 

Mr.  White  read  the  roster  of  the  43 
blind  employees  on  IRS  rolls. 

It  was  an  impressive  list  covering 
many  types  of  talent  from  all  areas  of 
the  country.  Positions  covered  a  wide 
range:  Tax  Law  Specialist,  Economist, 
Computer  Programmer,  Dictating 
Machine  Transcriber,  Attorney,  Tax 
Technician,  Clerk-Typist,  Clerk, 
Taxpayer  Service  Representative, 

Tax  Examiner,  Electric  Accounting 
Machine  Operator. 


IRS  Panel 


Mr.  White  introduced: 

Mr.  Jack  McSpadden  of  Little  Rock 
District ,  IRS's  first  blind  Taxpayer 
Service  Representative, 

Mr.  Samuel  Greenspan,  blind 
Taxpayer  Service  Representative 
from  the  Manhattan  District,  and 

Mr.  Larry  Truttier,  blind  Taxpayer 
Service  Representative  from  the 
Atlanta  District. 

Jack  McSpadden 

Jack  McSpadden  brought  a  series  of 
slides  with  him  which  illustrated 
his  training  at  the  Arkansas  Enter¬ 
prises  for  the  Blind,  and  subsequent 
duties  on  the  job. 

In  his  work  he  uses  a  recently 
developed  IBM  Braille  typewriter 
which  has  the  regular  typist  keyboard, 
but  with  Braille  striking  keys.  This 
equipment  can  be  used  not  only  by 
the  blind  but  also  by  the  sighted  who 
might  desire  to  communicate  with  the 
blind. 


He  also  uses  an  abacus  to  compute 
tax  liabilities. 

Mr.  McSpadden  mastered  the  use  of 
the  multi-button  telephone  arrange¬ 
ment  by  working  with  a  friend  of  his 
to  design  a  sensing  device  for  his 
finger,  which  once  the  phone  rang 
would  sense  the  heat  in  the  light 
of  the  particular  extension  which 
had  lighted  up. 


Samuel  Greenspan 

Mr.  Samuel  Greenspan,  a  Taxpayer 
Service  Representative  in  the 
Manhattan  District  Office,  began  to 
lose  his  sight  a  few  years  ago;  he 
is  now  legally  blind.  He  can  see 
light  and  shadows,  but  his  vision 
fluctuates  and  he  can  read  no 
braille.  Before  he  began  his  training 
with  IRS,  he  had  lost  all  hope  of 
finding  any  meaningful  work.  More 
important  than  anything  else  is  that 
his  job  has  given  him  pride  and 
dignity — a  feeling  of  confidence  and 
worth. 

Mr.  Greenspan  is  a  Taxpayer 
Service  Representative  in  the 
Manhattan  District  Offices.  He 
stressed  these  points: 

Properly  trained  blind  persons  can 
do  the  job. 

The  employer  should  enable  them 
to  do  the  job  with  pride  and 
dignity. 


employment  of  the  unemployable, 
since  the  persons  he  knows  bring 
to  the  job  good  backgrounds. 

Employers  expect  the  same 
performance  of  them  as  they  expect 
from  other  employees  and  that 
is  as  it  should  be. 

He  feels  that  the  blind  must  use 
their  memories  to  a  greater  extent 
than  others. 

Blind  employees  should  be 
considered  the  same  as  other 
employees  except  for  their  being 
blind.  They  should  be  criticized  when 
necessary,  and  he  encouraged  them  to 
work  harder  but  know  their  limitations. 

Blind  employees  are  the  same  as 
other  employees  who  also  have 
problems  and  one  of  the  problems 
of  the  blind  person  is  that  he  is  blind. 


Larry  Truttier 

Mr.  Larry  Truttier  is  a  Taxpayer 
Service  Representative  in  the 
Atlanta  District  Office.  He  does 
not  consider  this  program  to  be 


Questions  from  the  Floor 


Is  there  a  slack  period  in 
Taxpayer  Service  Representatives' 
work  which  would  necessitate  a 
shift  in  work  assignments  of 
personnel  and  how  is  this 
handled? 

McSpadden 

I  was  apprehensive  about  this  in 
accepting  the  job  with  IRS  but  I 
have  found  that  it  is  actually  a 
year-round  job  and  does  not 
entail  simply  filing-season  work. 
(Arkansas  has  a  centralized  calling 
system  where  a  number  may  be 
dialed  anywhere  in  the  state  and 
the  call  is  automatically 
transmitted  to  the  TSR  people  in 
Little  Rock.) 

Mr.  McSpadden  pointed  out  that  he 
uses  an  IBM  Braille  typewriter  and 
someone  in  the  audience  pointed 
out  that  the  cost  is  approximately 
the  same  as  a  regular  electric 
typewriter. 

Question 

You  mentioned  that  it  was 
necessary  to  orient  supervisors — 
how? 

All  three  panel  members  stated 
that  fortunately  they  personally 
did  not  experience  this  with  their 
supervisors  in  IRS  but  went  on  to 
say  that  supervisors  should  not 
pamper  blind  employees  and  should 
insist  on  their  doing  the  job. 
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“That  All  May  Read” 

After  presentation  of  the  IRS  Story, 
Mr,  Robert  Bray,  Chief,  Division 
for  the  Blind  and  Physically 
Handicapped  of  the  Library  of 
Congress,  recounted  the  efforts  of 
the  Library  in  making  books  and 
magazines  available  to  everyone. 
His  topic  was  “That  All  May  Read.” 

An  extensive  collection  in  braille  and 
recorded  forms  is  available  to  any 
individual  who  cannot  use 
ordinary  print  because  of  visual  or 
other  physical  impairment.  This 
completely  free  service  brings  these 
materials  directly  to  such  persons, 
to  their  homes  or  to  their  offices. 
Equally  important  is  a  corps  of 
volunteers,  trained  by  the  Library 
of  Congress,  who  will  transcribe  into 
braille,  or  record  on  magnetic  tape 
required  material  which  may  not 
be  already  available.  The  Division 
will  cooperate  with  any 
employer  or  employee  in  making 
necessary  arrangements  for  special 
assignments  of  this  nature. 


Voices  Of  Experience 

Dr.  Douglas  MacFarland,  Chief  of  the 
Division  of  Services  for  the  Blind 
at  HEW,  introduced  a  panel  of  blind 
employees  from  throughout  the 
Federal  Government. 

In  his  introduction,  Dr.  MacFarland 
described  the  progress  made  during 
the  past  few  years  in  opening  a 
variety  of  employment  opportunities 
for  blind  persons  in  Federal,  State, 
andjocal  Government.  He  stated  that 
while  the  increase  of  numbers  of 
employed  blind  persons  is 
important,  of  even  greater  significance 
is  the  widening  range  of  jobs  in 
which  they  are  successfully  performing. 

Miss  Linda  Teixeira,  an  Urban  Affairs 
intern  at  HUD,  talked  about  her 
job-hunting  experiences  while  a  senior 
in  college.  She  faced  the  same 
trauma  of  career  decision,  as  other 
college  seniors,  as  June  and 
graduation  drew  near.  She  qualified 
for  a  management  internship  and 
finally  decided  to  go  to  HUD.  She 
thinks  it's  vital  to  a  blind  person’s 
success  that  his  employer  be  confident 
that  he  can  do  the  job — he  should 
never  hire  a  blind  person  for  the  sake 
of  hiring  him. 


Susan  Prince 

Miss  Susan  Prince  has  been  a 
transcriber  at  the  Department  of 
Justice  since  October  1965.  She 
undertook  a  mobility  course 
when  she  was  in  the  eighth  grade. 

At  Justice  her  work  consists 
of  transcription  from  a  Stenocord 
dictating  machine,  as  well  as 
transcribing  from  tapes  on  which 
attorneys  have  dictated  their  briefs 
over  the  phone  to  a  central 
transcription  unit.  She  made  up  a 
Braille  file  on  legal  words  and 
difficult  words.  Miss  Prince  mentioned 
that  the  Justice  Department  uses 
magnetic  tape  Selectric  typewriters, 
which  accomodate  cartridges  for 
form-type  letters.  The  typist  would 
insert  the  heading,  date,  etc. 

She  has  moved  up  from  GS-2  to 
GS-5  and  it  is  expected  that  the 
use  of  the  MTST  will  warrant  a 
GS-6  grade  in  the  near  future. 

Maxine  Dorf 

Mrs.  Maxine  Dorf  is  supervisor  of  the 
Braille  Section  at  the  Library  of 
Congress  and  has  progressed  from 
GS-3  to  GS-11  over  the  years,  as 
she  gradually  assumed  more 
responsible  work.  She  has  also 
received  outstanding  awards  and 
superior  performance  awards.  She 
was  born  in  rural  Kentucky 
and  described  the  hopelessness  she 
often  felt  when  she  thought  of 
what  she  could  do  with  her  life: 

“Back  in  Kentucky,  as  a  sightless 
teenager  and  adult,  I  often  wondered, 
as  I’m  sure  all  blind  persons  do, 
what  life  held  for  me.  With  my 
present  job  I’m  sure  I've  found  out." 


McKinley  Young 

Mr.  McKinley  Young  was  originally 
a  transcriber  and  is  now  in  the 
computer  programming  operation  at 
the  Veterans  Administration.  Mr. 
Young  was  nominated  for  the 
Outstanding  Handicapped  Employee 
of  the  Year. 


James  Hyde 

James  Hyde  is  a  West  Point  graduate 
who  lost  his  sight  in  World  War  II. 
After  the  war  he  earned  a  law  degree, 
although  blind  at  the  time,  and  is 
now  in  the  legislative  reference  office 
of  the  Bureau  of  the  Budget.  Mr. 

Hyde  made  the  following  points: 

A  blind  person  must  determine 
how  he  is  to  do  the  job. 

An  employer  must  devote  some 
thinking  as  to  how  a  blind  person 
could  do  the  job. 

The  blind  employee  must  learn 
how  to  manage  the  large  volume 
of  written  material  he  needs. 

He  must  disturb  the  normal 
processes  as  little  as  possible  and 
not  be  permitted  to  drift  off  into 
a  little  world  of  his  own — both 
employee  and  employer  must  guard 
against  this. 

His  comments  summed  up  the 
attitude  of  government  workers  at  the 
Conference:  “My  job  proved  to  me 
that  blind  workers  require  little 
special  treatment  and  can  do  a 
job  just  as  effectively  as  sighted 
persons  can." 


Conference  Closing 


The  conference  was  closed  by 
Edward  F.  Rose,  Director  of 
Selective  Placement,  Civil  Service 
Commission,  who  made  the  following 
significant  comments: 

The  spirit  and  desire  to  overcome 
problems  has  been  paramount 
in  all  discussion  today. 

These  people  are  more  like  us 
(so-called  normal)  than  unlike  us. 

We  might  say  “there  but  for  the 
grace  of  God  go  I”  and  consider  it  a 
privilege  to  walk  beside  and  to  help 
these  talented  people. 

In  summary  I  might  say  I  was  most 
impressed  with  the  wide  range  of 
abilities  represented  today,  the 
positive  attitude  in  approaching 
the  problem  and  the  desire  to 
lead  as  normal  and  productive  a  life 
as  possible.  Of  paramount  interest  is 
the  desire  to  be  treated  the  same 
as  other  employees  with  respect  to 
performance.  All  participants  were 
confident  that  the  blind  can  enter 
the  main  stream  of  American 
business  life  and  perform  competently 
in  job  situations. 

In  view  of  the  exceptionally  fine 
demonstrated  performance  on  the 
job,  I  feel  it  is  incumbent  upon  the 
entire  Service  to  continue  to  search  out 
areas  where  the  blind  can  be 
effectively  used  in  its  operations. 
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Achievements  of  the  Blind  and  Expansion 
of  Work  Opportunities  to  Be  Stressed  at 
Washington  Conference  on  the  Employment 
of  the  Blind 

Mr.  RANDOLPH,  Mr.  President,  tomorrow, 
Wednesday,  February  26,  several  Federal 
agencies  are  sponsoring  a  1-day  conference 
on  employment  of  the  blind.  This  meeting 
is  being  held  in  the  auditorium  of  the  Smith¬ 
sonian  Museum  of  Natural  History. 

As  an  original  author  of  the  Randolph- 
Sheppard  Act  which  established  the  existing 
vending  stand  program  for  blind  operators, 
I  am  gratified  to  call  attention  to  this  con¬ 
ference.  I  commend  the  Federal  agencies 
and  other  organizations  participating  in  this 
worthy  endeavor.  The  purpose  of  the  meeting 
is  to  explain,  extend,  and  expand  employ¬ 
ment  opportunities  of  qualified  and  efficient 
persons  who  are  blind. 

Real  accomplishments  are  made  by  blind 
persons  who  have  been  given  the  opportunity 
for  productive  employment.  Their  records  of 
service  are  substantial.  As  a  Nation,  we 
have  endeavored  to  break  down  the  barriers 
to  employing  the  handicapped  and  we  have 
provided  progress.  But  much  remains  to  be 
done.  I  am  confident  that  the  Washington 
Conference  on  the  Employment  of  the  Blind 
will  contribute  significantly  to  the  develop¬ 
ment  of  new  job  programs. 

Mr.  President,  at  the  end  of  fiscal  year 
1968  there  were  2,920  vending  stands  in 
the  United  States  under  the  management  of 
3,259  blind  persons.  The  total  gross  sales 
from  these  stands  were  in  excess  of  $78.9 
million.  Our  goal  is  employment  opportunities 
for  5,000  blind  persons  by  fiscal  year  1970. 
It  is  my  belief  that  the  Randolph-Sheppard 
program  is  tangible  evidence  of  what  can  be 
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accomplished  in  affording  job  opportunities 
for  the  blind.  We  must  build  on  such  records. 
Achievements  of  the  blind  as  productive 
citizens  is  a  fine  force  in  our  society. 

Mr.  President,  I  ask  unanimous  consent  that 
the  program  for  the  conference  be  printed 
in  the  RECORD. 

There  being  no  objection,  the  program  was 
ordered  to  be  printed  in  the  RECORD,  as 
follows: 

Washington  Conference 

on  the  Employment  of  the  Blind 

Purpose 

To  explain,  extend  and  expand  employment 
opportunities  of  qualified  and  efficient  persons  who 
are  blind. 

Nicholas  Oganovic,  Conference  Chairman,  Execu¬ 
tive  Director,  U.S.  Civil  Service  Commission. 

Albert  J.  Schaffer,  Assistant  Conference  Chair¬ 
man,  Personnel  Director,  Internal  Revenue  Service. 

Speakers 

Mr.  Joseph  Hunt,  Commissioner,  Rehabilitation 
Services  Administration,  HEW. 

Miss  Mary  Switzer,  Administrator,  Social  and 
Rehabilitation  Service,  HEW. 

Mr.  Edward  Walker,  WRC  Radio  National  Broad¬ 
casting  Company. 

Mr.  B.  Frank  White,  IRS  Regional  Commissioner 
(Southwest). 

Mr.  Robert  S.  Bray,  Chief,  Division  for  the  Blind 
and  Physically  Handicapped,  Library  of  Congress. 

Dr.  Douglas  MacFarland,  Chief,  Division  of  the 
Services  for  the  Blind,  HEW. 

Mr.  Edward  Rose,  Director  of  Selective  Place¬ 
ment,  CSC. 

Sponsors 

Library  of  Congress. 

U.S.  Treasury  Department,  Internal  Revenue 
Service. 

U.S.  Department  of  Health,  Education,  and  Wel¬ 
fare,  Social  and  Rehabilitation  Service,  Rehabilita¬ 
tion  Services  Administration,  Division  of  Services 
to  the  Blind. 

Veteran’s  Administration. 

U.S.  Civil  Service  Commission. 

WRC  Radio,  National  Broadcasting  Company. 
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